
Stuttering, Employment 
and the ADA



prohibits employment 

discrimination against qualified 

individuals with disabilities.

ADA (1990)



5ƛŘ ƴƻǘ άƭƛǎǘέ Řƛǎ-abilities by 

name as not to limit scope of 

the Act. 

ADA (1990)



Definition:
1. a physical or mental

impairment that  
substantially limits one 
or more major life 
activities.

άLƴŘƛǾƛŘǳŀƭ ǿƛǘƘ ŀ Řƛǎŀōƛƭƛǘȅέ



2. A record of such an impairment

3. or is regarded as having such an 
impairment

άLƴŘƛǾƛŘǳŀƭ ǿƛǘƘ ŀ Řƛǎŀōƛƭƛǘȅέ



Stuttering

CǳƭŦƛƭƭǎ ŘŜŦƛƴƛǘƛƻƴ ƻŦ ŀ άphysiological 
disorderέƻǊ άconditionέ ǘƘŀǘ ŀŦŦŜŎǘǎ ǘƘŜ

άspeech organsέ ŀƴŘ ǘƘŀǘ ƭƛƳƛǘǎ ŀƴ 
individuals ability to participate in the 
άmajor life activityέ ƻŦ άspeakingέ ŀƴŘ 
ƛƴ ǎƻƳŜ ŎŀǎŜǎ άworkingέΦ



Iŀǎ άŘƛǎŀōƛƭƛǘȅέ 
if:

άregardedέas having such an 
impairment



Columbus,Ohio 
vs Liebhart

History:
ω10 years part-time auxiliary firefighter
ωextensive experience
ωǊŀǘŜŘ ŀǎ άŜȄŎŜƭƭŜƴǘέ ōȅ Ŏƻ-workers
ωapplied for full-time job

ωdenied due to stutter during oral 
exam



Columbus,Ohio 
vs Liebhart

History:
ω10 years part-time auxiliary firefighter
ωextensive experience
ωǊŀǘŜŘ ŀǎ άŜȄŎŜƭƭŜƴǘέ ōȅ Ŏƻ-workers
ωapplied for full-time job
ωdenied due to stutter during oral exam

ωSued and won



ADA applies to:

ωprivate employers, 

ωstate and local governments, 

ωemployment agencies and

ωlabor unions



ADA does not 
apply to:

ωfederal government, including

ςmilitary services



Principle of
Reasonable

Accommodation

ωaŀȅ ƛƴŎƭǳŘŜ Ƨƻō άǊŜǎǘǊǳŎǘǳǊƛƴƎέ



Determining 
qualifications 

for a job
2 Steps

1. Education, work 

experience, training, 

skills, licenses, certificates,

etc.



Determining 
qualifications 

for a job
2 Steps

2. Whether individual can perform 
essentialfunctions

of the job, with or without a reasonable 
accommodation



Essential function

Task that the employees in the 
position actually do, and removing 
that task fundamentally changes the 
job.

ADA does not require employers to 
develop or maintain written job 
descriptions.



Free money if you 
stutter



NSP Advocacy 
Committee

Provides information

will write to employers to educate them

will work with attorneys

Contact
ωNSP Advocacy Committee



Help paying for an anti-
stuttering device

1. ADA requires some employers to 
provide devices, and then 
reimburses some of these 
employers 50%



Help paying for an anti-
stuttering device

2. Telephone companies in several 
states provide the Desktop Fluency 
System free to customers 



3. State vocational rehabilitation 
programs should provide an 
ŜƭŜŎǘǊƻƴƛŎ ŘŜǾƛŎŜ ƛŦ ȅƻǳΩǊŜ ƭƻƻƪƛƴƎ 
for a job.

Help paying for an anti-
stuttering device



4. IRS allows you to deduct speech 
therapy equipment on Schedule A, 
if your total medical expenses 
exceed 7.5% of your adjusted gross 
income.

Help paying for an anti-
stuttering device



5. Federal Supplemental Security 
Income helps low income 
children with disabilities.  They 
send you a check every month, 
ōǳǘ ŘƻƴΩǘ Ǉŀȅ ŦƻǊ ŘŜǾƛŎŜǎ

Help paying for an anti-
stuttering device



6. Health insurance programs 
usually only pay for a device if 
you have neurogenic stuttering 
(stroke or head injury)

Help paying for an anti-
stuttering device



7. IDEA (Individuals with Disabilities 
Education Act) helps children 
ǿƛǘƘ ŘƛǎŀōƛƭƛǘƛŜǎΧŀǎƪ ǎŎƘƻƻƭ 
principal or slp

Help paying for an anti-
stuttering device



IDEA
Presentation at ASHA Convention, 2000
Chamela et al

Commitment to improving quality of 
services to children with disabilities



IDEA Regulations

Created changes in 

ωwho will qualify for speech and language 
services

ωƘƻǿ L9tΩǎ ŀǊŜ ŘŜǾŜƭƻǇŜŘ ŀƴŘ

ωmanner in which services will be delivered

ωqualified children for service based on 
educational impact (including non-academic 
and extracurricular activities)



Specified that clinicians may advocate for 
preferred practices

Included parents as providing input into the 
evaluation



IDEA Eligibilty

Entrance/exit criteria 
must coincide with 
the impact that the 
disorder has on 
educational 
performance

Discrepancies exist 
among districts/states 
in definitions, 
assessment and 
eligibility criteria

ADVERSE IMPACT IS NOT DEFINED IN THE

LEGISLATION



Adverse Educational Impact (AEI)

Cannot be limited to discrepancy in 
age/grade performance

Must be determined on an individual basis

Includes academic and nonacademic areas

ωGeneral curriculum 

ωNonacademic curriculum

ωExtracurricular activities


