tuttering, Employment
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ADA (1990)

prohibits employment
discrimination-against qualifie
individuals with:disabilities.
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ADA (1990)

57A R 2 U-abilities\ b L
name -as not to limit scope ol
the Act.
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efInition:

1. a physical or,mental

Impairment that
substantially limits ene
OF more majorlife
activities.
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2. A record:of such an impairment

3. Or IS regarded as-having.such an
Impairment
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Stuttering
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0 oregardec as having such.an
Impairment
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Columbuss®Onio

VS Liebhart

HIStory:
10 vears:pattime auxiliary ffirefighter
extensive-experience
NI -GS R & o6 SWHoRessE £ S V|
applied for fulttime job
denied due to-stutter during oral

exaill
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Columbuss®Onio

VS Liebhart

HIStory:
10 vears:pattime auxiliary ffirefighter
extensive-experience
NI -GS R & o6 SWHoRessE £ S V|
applied for fulttime job
denied due to-stutter: during oral exam

Sued-and won
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ADA-appheso:

private employers,

state and/local.governments,
employment-agencies and
lalbor unions
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ADAdoes not
apply to:

federal government; including
cmilitary services
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Erincipie of
Reasonable
Accommodation
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Retermining
gualifications

forar|ob
2 Steps

1. Education, work
experience, training,
sKills, llicenses;-certificates,
etc.
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Retermining
gualifications

forar|ob
2 SEPS

2. \Whether individual can perferm
essentialfunctions

of the job, with or without:-a.reasonable
accommaodation
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Essential function

i Faskithat.ithe-employees in the
position actually: do; and-removing
that task fundamentally changes th
JOoD.

I ADAdoes notrequire employers tc
develop or maintain written Job
descriptions.
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Eree money if you
Stutier
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NSPAdvecacy
Committee

I Provides information
o will'write to employers to-educate; them
o will'work with attorneys

I contact
NSP:Advecacy-Committee
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stuttering device
. ADA requires-some employers to
provide devices, and then
reimburses-some, of;these
employers-50%
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Help paying foran artl
stuttering device

Y. [elephone companies in 'several
states provide: the Desktop Fluenc
System;free to customers
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Help paying foran artl

stuttering device
. State vocational-renabilitation
pregrams-should provide.an
ST SOUNRYVAQO: - RS JA
for a 1ob.
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Help paying foran artl

stuttering device

4. |IRS allows:you to-deduct-speech
therapy equipmenton’'Scheadule A
Iyour total medicalkexpenses

exceed /5% ofyour:aajusted-gro
INCOMEe.
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Help paying foran artl

stuttering device

5. Federal Supplemental Security
Income helps:low;ncome
children with disabilities. | \-hey
Send you-a check every-maontn,
odzi, R2yV Qu--LJ & ¥
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Help paying foran artl

stuttering device

6. Health'insurance programs
usually only:pay-for a-device if
you have neurogenic: stuttering
(stroke or nead injury)
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Help paying foran artl

stuttering device
7. IDEA (Indiviauals with-Disabtlities

Education:Act) helps,children
gAUKITRA&FGAEAUA
principal or-sip
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IDEA

Presentation-at ASHA Convention,: 2000
Chamela et al

Commitment to'improving quality: of
services to-children with disabilities
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IDEA:Reqgulations

0 Created-.changes in

who will qualify for-speech and language
Services

K2@g L9t Qa FNE RSO@OSt 2
manner in which services wilkbe delivered

gualified children:for service-based on
educational impact (including-nescademic
and extracurricular actvities)
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i Specified:that clinicians imay .advocate for
preferred practices

i Ineluded parents as providing input:into-th
evaluation



IDEA-Eligibilty

I Entrance/exit.criteria o DRiscrepancies exist

must coincide with among districts/states
the impactthat the In definitions,
disorder has:on assessment and
ecducational eligibility criteria
performance

ADVERSE IMPACT IS NOT DEFINED IN THE
LEGISLATION
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