Employment

It is the student's responsibility to meet course requirements and he/she must coordinate
employment around these requirements.

A student employed in a hospital has the same employee relationship to the hospital as to any other
employer, such as in a restaurant or market.

A student employed by a hospital has the status and responsibilities of non-professional staff. The
student must wear the same uniform as is worn by the other employees performing similar duties.
The student may not wear any identifiable part of the nursing student uniform while working as a
hospital employee.

By Minnesota law, the student may not assume professional nurse responsibilities when working
for pay. He/she may only accept employment as a nurse’s aide or in a non-nursing capacity. This
does not apply to RN's and LPN's who practice according to the



